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A. THONG TIN CA NHAN

1. Ho va tén ngudi dang ky: LE BA PHONG

2. Ngay thang nam sinh: 13/12/1978 Nam ] . Nit 1 ; Quéc tich: Viét Nam;
Dan tdc: Kinh; Ton gido: Khong
3. bang vién Pang Cong san Vi¢t Nam: |

4. Qué quan (xd/phudng, huyén/quan, tinh/thanh phd): xa Ly Hoc, huyén Vinh Bao, thanh
phd Hai Phong.

5. Noi dang ky ho khau thuong tra (s6 nha, phd/thdn, xad/phudng, huyén/quan, tinh/thanh
phé): S6 nha 17, ngach 23/72, t6 2 Pirc Dién, phuong Phuc Dién, quan Bic Tir Liém, thanh
phé Ha Noi.

6. Dia chi lién hé (ghi 5, diy du dé lién hé duoc qua Buu dién): Lé Ba Phong, sé nha 17,
ngach 23/72, t6 2 Plrc Dién, phuong Phuc Dién, quan Bic Tu Liém, TP. Ha Noi.

bi¢n thoai di dong: 0988709386; E-mail: lebaphong.vn@gmail.com

7. Qua trinh cong tac (cong viéc, chure vy, co quan):

Tir thang 12 nam 2002 dén nay: Giang vién co hitu trudng Dai hoc Cong Nghiép Ha Noi.
Chtrc vy hién nay: Pho6 Hi¢u trudong; Chirc vy cao nhét da qua: Pho Hi¢u trudng

Co quan cong tac hi¢n nay: Truong Ngoai ngli-Du lich, truong Pai hoc Cong Nghiép Ha
Noi.

Dia chi co quan: S 298 dudng Cau Dién, quan Bic Tir Liém, Ha Nbi.
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Dién thoai co quan: +84 243 765 5121.

Thinh giang tai co s& gido duc dai hOC (NEU CO): «..evvneiee e
8. ba nghi huu t thang .................. T30 0
Noi 1am viée sau khi nghi But (N8U CO): «..vvvneee oo

Tén co s& gido duc dai hoc noi hop ddng thinh giang 3 nam cudi (tinh dén thoi diém hét han
N0P B0 SO et e

9. Trinh d6 dao tao:

- Pugc cip bang DH ngay 28 thang 07 nim 2000; sd vin bang: 0250805; nganh: Kinh té,
chuyén nganh: Quan tri Kinh doanh; Noi cip bang PH (truong, nudc): Truong Dai hoc
Thuong Mai Ha N1, Viét Nam.

- Puoc cip bang ThS ngay 22 thang 03 nim 2005; sb vin bang: 019678; nganh: Kinh té;
chuyén nganh: Kinh té cac nganh san xuat va dich vu; Noi cap bang ThS (truong, nudc):
Truong Dai hoc Thuong Mai Ha N1, Viét Nam.

- Puoc cip bang TS ngay 19 thang 06 ndm 2018; sb van bang: 1053222018100201; nganh:
Kinh té; chuyén nganh: Quan tri Kinh doanh; Noi cdp bang TS (trudng, nudc): Trudng Pai
hoc H6 Nam, Trung Qudc.

10. D3 dugc bd nhiém/cong nhan chirc danh PGS ngay 30 thang 03 nam 2022, nganh: Kinh
té.

11. Pang ky xét dat tiéu chuan chtrc danh GS tai HDGS co s6: Truong Pai hoc Cong Nghiép
Ha Nai.

12. Pang ky xét dat tiéu chuan chitc danh GS tai HPGS nganh, lién nganh: Kinh té.

13. Cac hudng nghién ciru chu yéu:

Pinh hudng nghién ctru cta t6i trong nhiéu nam qua tip trung vao: Hanh vi t6 chirc,
qudan tri tri thike va quan tri doi méi sang tao. Trén co sé van dung cac 1y thuyét nén tang
vé quan trj gan bbi canh hoat dong ciia to chirc nhu: Ly thuyét trao doi xa hoi - SET (Social
exchange theory - Blau, 1964); 1y thuyét cap trén — UET (Upper echelon theory - Hambrick
va Mason, 1984); Iy thuyét quan tri dya trén ngu@)n luc RBV (Resource-based view - Barney,
1991), Iy thuyét quan tri dya trén tri thire KBV (Knowledge-based view - Grant, 1996), Ly
thuyét nang luc dong (Dynamic Capabilities Theory - Teece va c¢éng s, 1997) va quan tri
d6i moi dé phén tich, t6i da nd luc nghién ctru, kham pha va giai thich anh hudng cia cac
nhan tb cdt 151 dbi voi kha nang quan tri tri thirc, hoat dong chia sé tri thuc, kha nang dbi
moi sang tao, va loi thé canh tranh cua cic doanh nghi¢p noi chung, dac bi¢t 1a cac doanh
nghi¢p Viét Nam.

Nhitng dinh hudng nghién ctru nay duoc thé hién voi 86 cong trinh nghién ctiru khoa
hoc, dugc cong b trén cac tap chi va ky yéu héi thao khoa hoc trong nudc va quéc té. Trong
do, co6 52 bai bao khoa hoc dugc dang trén cac tap chi khoa hoc uy tin thuoc danh muc
ISI/Scopus (cu thé: 50 bai bao thudc danh muc SSCI/ESCI va 02 bai bao thudc danh muc
Scopus) nhu: Journal of Knowledge Management (SSCI, Q1, IF: 9.3); Knowledge
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Management Research & Practice (SSCI, Q1, IF: 3.2); Journal of Business & Industrial
Marketing (SSCI, Q1, IF: 3.9); Leadership & Organization Development Journal (SSCI,
Ql, IF: 5.2); International Journal of Emerging Markets (SSCI, Q1, IF: 3.4); va European
Journal of Innovation Management (SSCL Q1, IF: 6.7). Cac huéng nghién ctru cu thé gdom:

- Huéng nghién civu thir nhat: Hanh vi té chive va qudn tri tri thire

Day 14 huéng nghién cru chi dao va xuyén sudt cua toi ké tir khi bat dau qua trinh
nghién ctru va 1am ludn 4n tién si. Huéng nghién ctru vé hanh vi t6 chirc va quén tri tri thirc
duoc thé hién rd va tuong ddi toan dién trong Luan an tién si thudc linh vuc hanh vi to chuc
va quan tri tri thitc voi tiéu dé: Research on the relationship between Transformational
leadership and knowledge sharing: The mediating roles of trust and justice. Luan an tién si
duoc thyc hién trong thoi gian 4 nim tai trudng Pai hoc H6 Nam, Trung Qudc. Trong cong
trinh nay, to6i di van dung cac 1y thuyét vé hanh vi t6 chirc, 1y thuyét cap trén (Upper
Echelons Theory), 1y thuyét vé lanh dao chuyén doi (Transformational leadership), 1y thuyét
trao d6i x4 hoi (Social Exchange Theory), 1y thuyét vé quan tri tri thirc va khung nghién ctru
1y thuyét cia Wang and Noe (2010) vé chia sé tri thirc, dé phan tich va danh gia anh hudng
ctia 1anh dao chuyén doi va cac nhan t6 c nhan dén hanh vi chia sé thic ciia nhan vién.
Pong gop quan trong cua luan 4n vé mat 1y thuyét 13 xay dung dugc mot khung 1y thuyét
toan dién trén co sé tich hop 1y thuyét vé lanh dao, 1y thuyét vé trao doi xa hoi, va 1y thuyét
vé quan tri tri thirc dé chi ra tam quan trong, co ché trung gian ctia niém tin va su cong bang
trong t6 chirc trong mdi quan hé giira 1anh dao chuyén ddi va hanh vi sin sang chia sé tri
thirc ciia nhan vién trong t6 chtrc. V& mit thuc tién, ludn an d dua ra ham y cho lanh dao
cac doanh nghiép Viét Nam va Trung Qudc vé (1) cach thirc thuc hanh phong cach lanh dao
chuyén d6i, (2) su can thiét va dinh huéng xay dung va thiét 1ap niém tin ctia nhan vién d6i
v6i nguoi lanh dao, va (3) tao dung sy cong bang trong t6 chirc thong qua viéc xay dung
cac quy trinh, thu tuc hop 1y, twong tac va danh gia cong bang khach quan, co sy cong bang
trong dai ngd, tra cong dwa trén nhitng nd luc va dong gop cta nhan vién, dé tir 46 thuc day
hanh vi san sang chia sé tri thirc ctia nhan vién va mang lai loi thé canh tranh cho t6 chirc.

Do tdm quan trong ctia ngudn luc tri thirc dbi véi cac két qua dau ra chinh cua to
chtrc nhu: hiéu suat cong viéc ctia nhan vién va t6 chirc; ning lyc d6i moi sang tao; va loi
thé canh tranh. Ké tir khi nhan hoc vi tién si cho dén nay, toi tiép tuc nghién ctru va kham
pha cac nhan té c6 tic dong tich cuc dén cac qua trinh quén tri tri thic trong t6 chirc (thu
nhan tri thire, chia sé tri thirc va rng dung tri thirc). Pong gép quan trong ctia cac nghién
ctru theo dinh huéng nay do6 1a 1am phong phii thém hiéu biét vé vai trd va co ché tac dong
ctia cac nhan td ca nhan, nhan t6 t6 chic va nhan t6 bdi canh dén cac qua trinh va ning luc
quén tri tri thire ciia to chirc. Dong thoi, két qua nghién ciru ciing goi mé, gitp cac nha quan
tri c6 dinh huéng ding dan va giai phap phu hop dé ting cuong ngudn luc tri thic t6 chic
dua trén dic diém va diéu kién thyc té ctia doanh nghiép. Két qua nghién ctru theo dinh
huéng nay di dugc cu thé héa bang cac cong trinh nghién ciru ¢6 ¥ nghia vé mat hoc thuat
va dugc cong bd trén 20 tap chi khoa hoc ddu nganh vé nghién ciru hanh vi va quan tri tri
thire (thude danh muc ISI/Scopus Q1 va Q2). Pong thoi, ké tir khi dwoc Hoi dong Gido sur
Nha nuéc cong nhan PGS nam 2022 cho dén nay, t6i van tiép tuc nghién ctru sau hon dinh
huéng nghién ctru nay trén co sd tich hop véi cac 1y thuyét vé lanh dao, vin hoa t6 chirc,
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vbn tam 1y ctia nhan vién, va kha nang d6i méi cua to chirc. Mot s6 cong trinh nghién ciru
tiéu biéu theo dinh hudéng nghién ctru nay bao gom:
+ The mediating role of trust in stimulating the relationship between transformational

leadership and knowledge sharing processes, Journal of Knowledge Management (2018),
Tap 22, $6 3, trang: 521-527 (tap chi SSCI, Q1, IF: 9.3).

+ Arousing a positive climate for knowledge sharing through moral lens: the
mediating roles of knowledge-centered and collaborative culture, Journal of Knowledge
Management (2019), Tap 23, s 8, trang: 1586-1604 (tap chi SSCI, Q1, IF: 9.3).

+ The link between transformational leadership and knowledge sharing: mediating
role of distributive, procedural and interactional justice, Journal of Information &
Knowledge Management (2020), Tap 19, s6 3, trang: 1-19 (tap chi Scopus, 03, IF: 1.5).

+ Tang cuong kha nang d6i méi thanh dam cho cac doanh nghiép Viét Nam: Vai tro
ctia lanh dao chuyén d6i va kha nang quan tri tri thirc ctia doanh nghiép, Tap chi Kinh té va
Phdt trién (2021), Tap 286, s6 4, trang: 68-77.

+ Impacts of high-involvement HRM practices on organizational innovation
capability: the mediating mechanism of tacit and explicit knowledge sharing, International
Journal of Innovation Science (2022), Tap 14, s6 5, trang: 733-749 (tap chi ISI, Q1, IF:
4.3).

+ Anh hudng ciia quan tri tri thire d6i voi hiéu qua hoat dong cta cac doanh nghiép
nganh nha hang - khach san, Tap chi Khoa hoc va Cong Nghé (2023), Tap 59, sb 6A, trang
104-108.

+ Applying knowledge-based human resource management to drive innovation: the
roles of knowledge sharing and competitive intensity, Management Research Review
(2024), Tap 47, s6 4, trang: 602-621 (tap chi Scopus, O1, IF: 3.9).

+ Tang cuong hanh vi chia sé tri thurc ciia nhan vién tai cdc doanh nghi¢p vira va nhé:
Vai tro ctia ldnh dao va an toan tam 1y, Tap chi Khoa hoc Thuwong Mai (2025), Tap 200, s6
4, trang: 81-92.

+ Tac dong cua lanh dao chuyén doi dén hanh vi chia sé tri thirc ctia nhan vién tai
cac doanh nghi¢p nho va vura trén dia ban Ha Noi, VNU Journal of Economics and
Business (2025), Tap 5, s6 1, trang: 73-81.

- Huwéng nghién cieu thir 2: Qudn tri doi mdi sang tao

Do6i méi sang tao la chu dé nghién ctru c6 tinh thoi sy va thu hit dugce sy quan tdm
nghién clru ngay cang ting cua cac nha khoa hoc ¢ Viét Nam va trén thé gidi. Tang cuong
ning luc d6i méi sang tao dwoc coi 1a giai phap cdt 18i gitp cac doanh nghiép thich tng
nhanh chong va hiéu qua voi nhirng thay doi khong ngimg vé cong nghé, nhu cau cta khach
hang va méi trudng kinh doanh. Xuét phat tir tim quan trong ctia ning luc d6i méi sang tao
va nén tang kién thirc vé quan tri tri thirc, toi d tiép tuc nghién ciru sau, rong hon va phat
trién hudng nghién ctru vé quan tri tri thirc va cac nhan td tién dé quan trong c6 ¥ nghia
quyét dinh, gitp ting cudng ning luc d6i méi sang tao, qua do tao ra loi thé canh tranh va
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mang dén sy phat trién bén viing cho cic doanh nghiép néi chung va cho cac doanh nghiép
Vi¢t Nam noi riéng.

Po6i méi sang tao 1a dinh hudng nghién ciru cht dao ma t6i tap trung theo dudi ké tir
sau khi hoan thanh luan 4n tién si va trong nhirng nim gan déy, dic biét ké tir khi dugc cong
nhan chirc danh PGS. P6i méi sang tao ¢ ¥ nghia séng con d6i voi sy ton tai va phat trién
ctia cac doanh nghiép. Tuy nhién thuc hanh quan trj ¢6 hiéu qua va ting cudng ning lyc d6i
moi sang tao 1a khong hé dé dang ddi véi cac doanh nghiép trong cac nén kinh té méi noi
va dang phat trién nhu Viét Nam, béi phan 16n cac doanh nghiép c6 quy mé vira va nho,
thuong ddi dién vé&i sy han ché vé nguén luc khoa hoc k¥ thuat, cong ngh¢ va tai chinh,
nhitng yéu t6 duoc coi 1a nén tang quan trong dé ting cuong kha ning d6i méi sang tao. Do
d6, dé nang cao niang luc doi mai sang tao, giup cac doanh nghiép Viét Nam dé dang thich
g va phan g nhanh chéng trudc nhiing thay d6i tir moi truong, toi tap trung nghién ctru,
kham pha, phan tich va xac dinh cdc moé hinh, cac nhan td tiém an co y nghia va c6 anh
hudéng quyét dinh dén kha ning doi mai sang tao cta cac to chirc va cac doanh nghiép Viét
Nam, bao gém: (1) cac md hinh lanh dao tich cuc nhu 1anh dao chuyén doi (transformational
leadership), 1anh dao dao duc (ethical leadership), 1anh dao dinh hudng tri thue (knowledge-
oriented leadership) va 1anh dao sé (ethical leadership); (2) cac mé hinh quan tri nhan luc
hién dai nhu quan tri nhan luc dua trén tri thirc (knowledge-based HRM); quan tri nhan luc
c¢6 su cam két cao (high-commitment HRM), va quan tri nhan lyc ¢6 su tham gia cao (high-
involvement HRM practices); (3) cac md hinh van hoa to chirc wu viét nhu: van hoa hop tac
(collaborative culture), vin héa d6i méi (innovation culture), va van héa lay tri thirc lam
trung tim (knowledge-centered culture); (4) quan tri tri thirc; va (5) cac nhan t6 ca nhan va
cac nhan t6 bdi canh khac co tic dong ¥ nghia dén ning lyc d6i méi sang tao.

Két qua nghién ctru theo dinh hudng nay da duogc to1 va cac cong su hién thuc hoa
v6i nhiéu dé tai nghién ctru khoa hoc cap co sd, cip bd va cap Qudc gia; va nhiu bai bao
khoa hoc dugc cong bd trén cac tap chi khoa hoc trong nudc va qubc té co uy tin (trén 30
bai bao thudc danh muc ISI). Mot s6 cong trinh nghién ctru dién hinh nhu:

+ Dé tai qudc gia: “Tdng cuong khd ndng déi méi cho cac doanh nghiép Viét Nam:
Vai tro cua lanh dao chuyén doi, lanh dao dao dirc va quan tri tri thuc”, ma s6: 502-02-
2019-300 do Quy Phat trién Khoa hoc va Coéng nghé Qudc gia (Nafosted) tai trg. Dé tai
duoc thyc hién tir thang 3/2020 va nghiém thu thang 11/2021.

+ Dé tai qudc gia: “Vai tro tri tué cam xiic trong qud trinh sdng tao tai cdc t6 chirc ¢
Viét Nam” ma s6: 502-02-2020-05, do Quy Phat trién Khoa hoc va Cong nghé Quéc gia
(Nafosted) tai trg. Dé tai duoc thyc hién tir thang 3/2021 va nghiém thu thang 5/2023.

+ Pé tai clp co s6 “Tdc dong ciia lanh dao va vin héa t6 chire dén kha nang doi méi
cua cac doanh nghiép vira va nho Viét Nam trong linh vuc du lich: Vai tro trung gian cua
chia sé tri thire”, ma s6: 49-2021-RD/HD-PHCN do Trudng Pai hoc Cong nghiép tai tro.
Pé tai dugc thuc hién tir thang 6/2021 va nghiém thu thang 4/2023.

+ Giang day khoi nghiép va d6i méi sang tao trong cac trudng dai hoc hién nay
(2019), Tap chi Khoa hoc va Cong Nghé, Tap 55, s6 6, trang 126-132.
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+ Determinants of innovation capability: the roles of transformational leadership,
knowledge sharing and perceived organizational support, Journal of Knowledge
Management (2019), Tap 23, s6 3, trang: 527-547 (tap chi SSCI, Q1, IF: 9.3).

+ Developing a collaborative culture for radical and incremental innovation: the
mediating roles of tacit and explicit knowledge sharing, Chinese Management Studies
(2020), Tap 14, sb 4, trang: 957-975 (tap chi SSCI, 02, IF: 2.7).

+ Fostering exploitative and exploratory innovation through HRM practices and
knowledge management capability: the moderating effect of knowledge-centered culture,
Journal of Knowledge Management (2021), Tap 25, sb 8, trang: 1926-1946 (tap chi SSCI,
01, IF: 9.3).

+ Tang cuong kha ning d6i méi sang tao cho cic doanh nghiép Viét Nam: Tac dong
diéu tiét cia vian hoéa hop tic va vai trd trung gian cta niang luc quan tri tri thicc, Tap chi
Khoa hoc Thwong Mai (2021), Tap 153, sb 5, trang: 96-104.

+ Determinants of radical and incremental innovation: the influence of
transformational leadership, knowledge sharing and knowledge-centered culture, European

Journal of Innovation Management (2022), Tap 25, s6 5, trang: 1221-1241 (tap chi SSCI,
01, IF: 6.7).

+ Stimulating exploitative and exploratory innovation through transformational
leadership and knowledge management capability: the moderating role of competitive
intensity, Leadership & Organization Development Journal (2023), Tap 44, sb 8, trang:
1037-1056 (tap chi SSCI, Q1, IF: 5.2).

+ Fostering product and process innovation through transformational leadership and
knowledge management capability: the moderating role of innovation culture, European
Journal of Innovation Management (2024), Tap 27, s6 1, trang: 214-232 (tap chi SSCI, Q1,
IF: 6.7).

+ Knowledge sharing mediates relationship between collaborative culture and
innovation performance: the moderating role of absorptive capacity, Journal of Asia
Business Studies (2025), Tap 19, sb 1, trang: 272-288 (tap chi Scopus, Q1, IF: 3.5).

+ Van hoa hop tac va d6i méi thanh dam: Vai trd trung gian ctia quan tri tri thirc
trong SMEs Viét Nam, Tap chi Kinh té va Phdt trién (2025), Tap 336, sb 6, trang: 44-53.

14. Két qua dao tao va nghién ctru khoa hoc:

- B3 huéng dan (s6 luong) 02 NCS bao vé thanh cong luin an TS. Trong d6 c¢6 01 NCS da
duoc cap bang tot nghiép va 01 nghién ciru sinh da bao vé thanh cong luan an TS cap trudng.

- Pa huéng dan (sb lugng) 15 HVCH bao vé thanh cong Dé an tét nghiép ThS;
- P4 hoan thanh d& tai NCKH tir cap co so trd 1én: 7 dé tai, cu thé:
+ Cha tri 01 nhanh dé tai NCKH cip Nha nudc (twong duong dé tai cap bo, da nghiém thu);

+ Chi nhiém 01 d& tai NCKH cép Quéc gia do Quy Nafosted tai trg (twong duong dé tai
cap bo, da nghiém thu);
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+ Chu nhiém 01 d8 tai va thanh vién 02 d& tai NCKH cap co sd (d3 nghiém thu);

+ Thanh vién nghién ctru chii chdt 01 dé tai NCKH cap Qudc gia do Quy Nafosted tai tro
(twong duong dé tai cip bo, da nghiém thu);

+ Thanh vién nghién ctru chu chét 01 dé tai NCKH cap Tinh (d3 nghiém thu);

- Pi cong bd (s6 lwong) 86 bai bao khoa hoc, trong d6: 52 bdi bdo khoa hoc trén tap chi

quoc té c6 uy tin thuéc danh muc ISI/Scopus. Cy thé nhu sau:

S6 bai bao khoa hoc | S6 bai bdo ma tng vién la
STT Loai tap chi trén cac tap chi c6 | tac gia s6 1 hodc/va nguoi
uy tin (ISI/Scopus) chiu trach nhi¢m lién lac

Ghi
chua

Truoc khi dwoc cong nhan PGS

1 ISI (SSCI, ESCI) 21 18

2 Scopus 1 1

Sau khi dwoc cong nhan PGS

1 | ISI(SSCI, ESCI) 29 26
2 Scopus 1
Tong so 52 45

- ba duoc cap (s6 luong) ... bang doc quyén sang ché, giai phap hitu ich;

- S luong sach da xudt ban: 06 cudn gido trinh va sach tham khao, trong d6 c6 04 cudn gido
trinh: Hanh vi Té chire, NXB Giao thong Van tai (chu bién); Kinh té Du lich, NXB Théng
ké (chu bién); Kinh doanh khdch san (chu bién); Kinh té nguén nhin liwc, NXB Thong ké
(thanh bién); va 02 cudn sach chuyén khao, tai liéu tham khéo.

- S6 lugng tac pham nghé thuat, thanh tich huan luyén, thi dau thé duc, thé thao dat giai
thudng qudc gia, quéc té: ......

15. Khen thudng (cac huan chuong, huy chuong, danh hi¢u):

- Pat danh hiéu Chién si thi dua cép co sO cac nam hoc 2018-2019; 2020-2021; 2021-2022;
2022-2023; 2023-2024.

- Bang khen ctia B6 Truong Bo Cong Thuong nim 2023;
- Bang khen “Nha gido tiéu biéu 2024” cua Bo Trudng Bo Gido duc nam 2024.

16. Ky luat (hinh thtc tir khién trach trd 1én, cap ra quyét dinh, sb quyét dinh va thoi han
hiéu luc ctia quyét dinh): khong.
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B. TU KHAI THEO TIEU CHUAN CHU'C DANH GIAO SU/PHO GIAO SU

1. Ty danh gid vé tiéu chuan va nhiém vu ctia nha gido: Pam bao ddy du cac tiéu chuén cua
nha gido theo quy dinh tai Diéu 67 va ludn thuc hién tot cac nhiém vu cua nha gido theo quy
dinh tai diéu 69, Luat Gido duc ban hanh ngdy 14 thang 6 nim 2019, cu thé:

- Co lap truong tu tuong viing vang, co phém chat dao dure tt, duge dao tao dat chuén vé
chuyén mon nghiép vy, ddm bao thuc hién tdt cac nhiém vu duogc giao. La dang vién Déang
Cong san Viét Nam, t6i ludn ty ¥ thirc va thuc hién day du cac nghia vu céng dan, nghia vu
ctia nha gido, chip hanh tot moi chu truong dudng 161 cia Pang va chinh sach phap luat cia
Nha nuéc, quy dinh ctia phap luat, chip hanh nghiém tic cac quy dinh cua truong Pai hoc
Cong Nghi¢p Ha Noi.

- Ludn giir gin pham chat, tic phong, uy tin, danh dy cta nha gido, tich cuc hop tac va hoc
hoi dong nghiép, ton trong nhan cach va d6i xir cong bang voi nguoi hoc, bao vé cac quyén
va loi ich chinh dang cia nguo1 hoc, ludn néu guong tdt cho céc thé hé sinh vién, duge nhiéu
thé hé sinh vién kinh trong va yéu mén. Bén canh do, toi khong nging tu hoc tap, ren luyén
dé nang cao pham chét dao duc, trinh d6 chuyén mon nghiép vu, ngoai ngir, va cac k§ ning
can thiét cho hoat dong dao tao va nghién ciru khoa hoc nham déng gop co hiéu qua vao doi
m&i hoat dong dao tao cua Nha trudng, dap tng duoc yéu cau dbi méi gido duc ctia Nganh
va sy nghiép d6i méi kinh té cua dat nudc.

- La giang vién co hitu cia Truong Pai hoc Cong Nghiép Ha Noi tir thang 7/2003 dén nay,
t61 luén nd luc thuc hién tét nhiém vu giang day dai hoc, sau dai hoc va nghién ctru khoa
hoc, va 1a nha nghién ctru ¢6 uy tin va anh hudng rong rii trong cong dong hoc thuat vé
nang luc chuyén mon va hoc thuat trong linh vuc quan tri kinh doanh, dac biét vé quan tri
tri thirc va quan tri ddi méi sang tao, cu thé:

+ Chi sb trich din trén Google scholar: 5613 Iwet trich dén, H-index: 37:
https://scholar.google.com/citations?user=CgXFb94AAAAJ&hl=en

+ La Article Editor cua Tap chi Sage Open (ISSN: 2158-2440, SSCI Q1); 1a thanh vién Ban
¢ van bién tap Tap chi SEISENSE Journal of Management (ISSN: 2788-7561); Hoi dong
bién tap cta tap chi PLOS ONE (ISSN: 1932-6203, Scopus Q1) va Tap chi Phdt trién va
Hpi nhdp (ISSN: 2815-6234);

+ La thanh vién cua Hgi dong Khoa hoc nganh, lién nganh linh viee Khoa hoc xi héi va
nhén vin ciia Quy Phdt trién khoa hoc va cong nghé Quéc gia (Nafosted), nhiém ky 2024-
2026;

+ La thanh vién Ban chuyén mén, Hi dong Tw vin xdy dung chuin Chwong trinh dio

tao cac trinh d6 cua giao duc dai hoc Viét Nam nhém nganh Quan tri - Quan Iy nam 2024;


https://scholar.google.com/citations?user=CgXFb94AAAAJ&hl=en
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+ Néim 2023: La 1 trong 47 (xép thiv 25) nha khoa hoc ngwoi Viét ¢6 anh hwéng nhit
thé gioi 2023 do cac nha khoa hoc thuoc Pai hoc Stanford-My¥ lya chon dua trén co s¢ dir
liéu Scopus va dugc Nha xuét ban Elsevier cong bd: https://kinhtevadubao.vn/viet-nam-
co-47-nha-khoa-hoc-lot-top-anh-huong-nhat-the-gioi-nam-2023-27253.html

+ Nim 2024: La 1 trong 60 (xép thir 14) nha khoa hoc ngwoi Viét ¢é anh hwéng nhit thé
gidi trong nam 2024 do Nha xuit ban Elsevier cong bé: https:/kinhtevadubao.vn/9-giao-

su-tien-sy-viet-nam-lot-top-cac-nha-khoa-hoc-co-tam-anh-huong-nhat-the-g101-2024-
29843 .html

+ Tham gia toa dam khoa hoc, chia sé phuong phap nghién ctru, tham gia huéng dan NCS,
tham gia nhom nghién ctru, thyc hi¢n dé tai khoa hoc tai nhiéu truong dai hoc ¢ Viét Nam:
truong Pai hoc Cong nghiép Ha Noi; trudong Pai hoc Thuy Loi; truong Pai hoc Cong Poan;
truong Pai hoc Kinh té-DHQG; truong Pai hoc Thuong Mai; trudng Pai hoc Ngoai thuong;
va Pai hoc kinh té Qubc dan Ha Noi. Tham gia phén bién cho gin 50 tap chi khoa hoc
(ISI/Scopus) c6 uy tin trong va ngoai nudc.

+ Puoc ting Bang khen “Nha gido tiéu biéu 2024 cua Bo Trudong Bo Gido duc nim 2024.

Danh gia chung: Trong qué trinh cong tac hon 22 nam tai truong Pai hoc Cong Nghi¢p Ha

Noi, t6i ludn nd luc va khong nging rén luyén, hoc tap, nghién ctru dé phuc vu déc luc cho
cong tac giang day, dao tao va nghién ciru khoa hoc, dam bao tét cac tiéu chudn va ludn
hoan thanh tot, hoan thanh xuat sic moi nhiém vu cia mot giang vién dai hoc. Chinh vi vay,
trong 6 nam gan ddy toi luon dugc Nha truong danh gia 1a hoan thanh xuét sic nhiém vy,
v6i 5 1an duoc Nha truong ting danh hiéu Chién si thi dua cp co so.

2. Thoi gian, két qua tham gia dao tao, boi dudng tur trinh d6 dai hoc tro 1én:

- Tong s6 15 nam (Khong ké thoi gian hoc tién si & nudce ngoai).

- Két qua dao tao (ng vién GS chi khai 3 nam cudi lién tuc sau khi dugc cong nhan PGS):

B . S6 lwong gio Tong sb gio
So lwgng NCS . So do an, | .2
o, x SO lwgng | giang day truc giang truc
. da hudng dan . |khoa luan N NS
TT | Nam hoc ThS da ¢t nohia tiép trén lop tiép/gio quy
~ n 2.
hwéng din })OH dg~ ;;;];; dbi/sé gior
i a
Chinh | Phu PH SbH dinh mirc®)
1 [2022-2023 1 15 45 30 75/222/60
2 12023-2024 1 5 11 60 60/186/60
3 12024-2025 1 1 15 75 75/274,5/140

(*) Tir ngay 11/9/2020 dén nay, theo Quy dinh ché d lam viéc cia gidang vién co sé gido duc dai
hoc ban hanh kém theo Théong tw sé 20/2020/TT-BGDDT ngdy 27/7/2020 ciia BS trudng B
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GD&PT: dinh mirc gio chudn gidang day theo quy dinh cia thii truéng co sé gido duc dai hoc, trong
do dinh muec cua giang vién thinh giang dwoc tinh trén co so dinh mirc cua giang vién co' hiru.

3. Ngoai ngtr:

3.1. Tén ngoai ngit thanh thao phuc vu chuyén mén: Tiéng Anh

a) Pugc dao tao ¢ nudc ngoai: |

-Hoc DH L1 Tai nudC: wnveneeneeee e, ; Tir ndm

-Bao vé ludn van [ ThS

b) Puoc dao tao ngoai ngir trong nude: [

[ hodc luan an TS M hoac TSKH : tai nudc:
Trung Qudc nam 2018 (Viét va bdo vé ludn dn TS béing tiéng Anh).

¢) Giang day bang tiéng nudc ngoai: |

- Giang day bang ngoai ngit: Tiéng Anh

- Noi giang day (co sé dao tao, nudc): Truong Pai hoc Cong Nghi¢p Ha Noi.

d) D61 turong Khac [T 5 DIBN IAL «..vneeee e,

3.2. Tiéng Anh (van bang, ching Chi): ...........oiuueie el

4. Huéng dan NCS, HVCH/CK2/BSNT di duoc cap bang/co quyét dinh cip bang

Péi twon Trach nhiém| Thoi gian Ngay, thang,
oy | Hetén NCS "M | huwéng din huéng dan Co siv dito tag |AM dugc cap
hoic HVCH tir... den *~ |bang/co quyét
. (Hoang Van 1 g v 2020-2023 | Teong PH Kk 165023
Nam té quoc dan HN
) ) ) Pa bao vé
2. ?Ei‘;hTThﬁ NCS v {2022-2025 Ttl;uo’n:g 2;1;1;}1 LATS cép co
wy © quoe s&r 1212024
Truong Thi Truong Dai hoc
3. : v ) a1 nc
Phuong Anh NES 2023-2026 Ngoai Thuong
Pa bao vé
Nguyén Thi Trudng Dai hoc | thanh cong
4. ? : v - o .
Tuyén NES 2022-2025 Cong bBoan LATS cap
truong 6/2025
Truong Pai hoc
5. |Lé Hong Minh | NCS v 2024-2027 Kinh té,
DHQGHN

Ghi chii: Ung vién chirc danh GS chi ké khai thong tin vé huéng dan NCS.
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5. Bién soan sach phuc vu dao tao tur trinh do dai hoc tré 1én:

Phin bién

Xéc nhan caa co

TT Tén sach %(‘f)lzl(l sécTh fgiﬁ'ﬁgii‘ S0 tac| Chu | soan (tir so GDDH (56 van
TK, HD) bin gia | bién t;rang ... | ban xac n!lan s
’ dén trang)|  dung sach)
I Trudc khi duge cong nhan PGS
NXB Giao Bién soan , A
. . Théng Van Tii | Chuong 1 | X4 nhdn cua
Giao trinh Hanh vi . ’ Chu | - truong PHCNHN
Iz . GT 2020 4 .. |va Chuong X
to chirc bién . SO 43/GXN-
ISBN: 978-604- 2 (tur trang PHCNHN
76-2229-0 9-80)
banh gia tac dong
fll;iicéi)c l;ilrl;cc%?lgg NXB Lao dong, ‘ gﬁ?oil(:gag Xac nhan cua
2 nghiép’ khu ché CK 2021 4 Dong va Chuong truong BHCNHN
X, 2L R ISBN: 978-604- tac gia . SO 44/GXN-
xuat dén phat trién 305.844.8 6 (tur trang DHCNHN
kinh té - xa hoi cua 70- 143)
thanh phd Ha Noi
11 Sau khi dugc cong nhan PGS
NXB Théng ké, Bién soan | Xdac nhan cua
1 Kinh t& Ngudn nhan GT 2022 3 Péng | Chuong 2, truong DPHCNHN
Luc ISBN: 978-604- tac gid| tu trang S6 45/GXN-
75-2157-9 83-118 DHCNHN
NXB Théng Bién soan | Xac nhan cta
X . Ke, 2025 Chu | Chuong 2, truong PHCNHN
2 | Kinh t¢ Du lich T | 1SBN:978- | > | bién | titrang | Sé 47/GXN-
6904-75-2843-1 59-100 DHCNHN
Bién soan
NXB Théng Chuong 1 | X4c nhan cua
3 Kinh Doanh Khach GT Kg¢, 2025 3 Chu | (tr. 13-52) | truong PHCNHN
san ISBN: 978-604- bién |va Chuong| SO 48/GXN-
75-2841-7 3 (tr. 95- DHCNHN
141)
A , Bién soan . A,
Nha lanh dao 4n NXB Dén Tri, | Chuong 3 Xac nhan cua
4 |danh: Sitc manh cua TK 2025 11 Cl}u va Chuong tmm}g DHCNHN
cAp trung : ISBN: 978-604- bién 4, tir trang SO 46/GXN-
40-9824-1 ’5 6-130 DHCNHN

Trong do: so luong (ghi ro cac s6 TT) sach chuyén khdo do nha xuat ban c6 uy tin xuat ban
va chuong sach do nha xuat ban c6 uy tin trén thé gidi xuat ban, ma tng vién l1a chu bién

sau PGS/TS: [ ],

Luu y:
- Chi ké khai céc sach duoc phép xuét ban (Gidy phép XB/Quyét dinh xuét ban/so xuat ban),
ndp luu chiéu, ISBN (néu co).
- Céc chir viét tat: CK: sach chuyén khao; GT: sach gido trinh; TK: sach tham khao; HD:

sach huéng dan; phan mg vién bién soan can ghi rd tir trang.... dén trang

56; 145-329).

(vi du: 17-
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6. Thuc hién nhiém vu khoa hoc va cong ngh¢ da nghiém thu:

pr | Tén nhiém vu khoa hoc va |CN/PC| M s va clp  |Théi gian E‘l;’"(f;‘; ‘ﬁ';‘lf;“
cong nghé (CT, DT...) N/TK quan ly thuc hién nam)/Xép loai KQ
I Trudc khi duge cong nhan PGS
. . Mi s6:
Cac Nhén t6 anh huong dén TTKHCN BT.01-20
su phat trién cta to chirc - . 2020- 25/12/2020
1 . AR CN Chu tri/Truong P o
trung gian trén thi truong nhanh dé tai 2021 Két qua: Tot
khoa hoc va cong nghé < . i
Cap nha nudc
Nghién ctru anh hudng cia M3 sé: 03-2019-
tinh than doanh nhan, cau :
P ’ RD/HD-DHCN
trac von dén hiéu qua kinh £ . . | 2019- 02/10/2020
2 . . TK | Cap trwong Dai L. ,
doanh cua cac doanh nghiép hoc Céne Nahié 2020 Ket qua: Kha
nh6 va vira trén dia ban Ha Pe -Oong NENIEP
NOoi.
I Sau khi dugc cong nhan PGS
Tang E‘I&"}g Ehé nlf‘nglf.éii M sb: 502-02-
mo1 ¢ho cac doant NEHIEP 2019-300 2020- 10/11/2021
3 | Viét Nam: Vai tro cua lanh CN P P P .
2 iz 1a Cap Quoc Gia 2022 Két qua: Dat
dao chuyén doi, 1anh dao dao Nafosted
dirc va quén tri tri thirc, (Nafosted)
Tac dong cua lanh dao va
van hoa to chirc dén kha )
nang do61 mai cua cac doanh Ma s0: 49-2021- ] 4/04/202
4 |nghiép vira va nhd Viét Nam| CN RD/HPD-BDHCN 22%2213 K(lt/o /OK:; )
trong linh vuc du lich: Vai Cép Truong ¢t qua: ’ha
tro trung gian cua chia sé tri
thtrc.
Dinh hudng va giai phap
dam bdo gan két nha truong )
vei dg?nh ‘nghlgp: Ng‘hlen Thanh Ma s6: 50-2021- 2021 14/04/2023
5 |ctru dién hinh trong dao tao vien RD/HD-DHCN 2023 K&t aui: Khi
cac nganh du lich tai truong Cép Truong €t qua: Kha
Pai hoc Cong Nghi¢p Ha
NOoi.
Vai tro tri tu¢ cam xuc trong Mi s6: 502-02-
qua trinh sang tao tai cac t0 | Thanh 2020-05 2021- 12/05/2023
6 ’ 5 [N A K K N A >
chure ¢ Viét Nam vién | Cap Quoc Gia 2023 Keét qua: Pat
(Nafosted)
Nghién ctru thye trang va de Mi s6:
7 xuat giai phap str dung Thanh | 03/2022/HD- 2022- 20/06/2024
nguodn nhén lyc trén diaban | vién KHCNNA 2024 | Két qua: Xuit siic
tinh Nghé An Cép Tinh

- Céc chir viét tat: CT: Chuong trinh; DT:

TK: Thu ky.

Pé tai; CN: Chu nhiém; PCN: Pho chi nhiém;
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7. Két qua nghién ctru khoa hoc va cong ngh¢ da cong bd (bai bao khoa hoc, bdo céo khoa
hoc, sang ché/giai phap hiru ich, giai thuong quéc gia/qudc té):

7.1. Bai bao khoa hoc, b4o cao khoa hoc da cong bo 86 cong trinh khoa hoc, trong d6 c6 52
bai bdo thuéc danh muc ISI/Scopus, va 34 bai bdo trén cdc tap chi, hi thio quoc gia,
quoc té khac. Cu thé:

4| ... | Téntapchi | LoaiTap chi |S6 lan trich .
I So |La tac . e % £ X , x A Thang,
TT Tén bai bao/bao cao tic| gia hoac ky yéu |quoc té uy tin: |dan (khong Tap, s 5 trang| nim
KH .. | =, |Kkhoa hoc/ISSN| ISI, Scopus [tinh tw trich|” **” ™ R ;
gid | chinh| ) S ISBN | (IF, Qi) din) cong bo
I Trwée khi dugce cong nhian PGS
. International
How Collaborative Journal of ’
Culture Sppports for Business Tap ch} Kl}oa' Tip 8, 56 2,
1 Competlt}Vf? Advantage: | 3 Administration hoc Quoc té tai 51 treing: 7385 2/2017
The Mediating Role of Canada
Organizational Learning ISSN: 1923-
4015
Hoi thao Qudc té
vé: Phat trién
Developing creative nang lyc sang
culture and capable tao va co hoi cho .
2 | champions: AE 3 | v |cacy tudngkinh NXB;DE‘U h 0¢ 1 Trang: 562- 7/2017
empirical study from doanh khoi Quoc Gia 374
Chinese firms nghiép
ISBN: 978-604-
62-8736-0
How Trapsformational Chinese
Ilgladefsl(;lp Ssllllppf)rts Management Tao 11. 56 3
owledge Sharing: . ap 11, s0 3,
3 Evidence from Chinese 2 v Studies §SCI (2.7, 02) 179 trang: 479-487 8/2017
Manufacturing and ISSN: 1750-
Service Firm 614X
The mediating role of
trust in stimulating the Journal of
relationship between Knowledge Tap 22. s6 3
4 | transformational 2 | v | Management |SSCI(9.3,01)| 368 AP =280 3 12018
leadership and : - trang: 521-527
p ISSN: 1367
knowledge sharing 3270
processes
The effects of
innovation speed and Chinese
quality on differentiation Management Tap 12. s6 2
5 | and low-cost 20 v Studies  |SSCI(2.7,02)| 128 ap 1550 5 122018
. ] trang: 305-322
competitive advantage: ISSN: 1750-
The case of Chinese 614X
firms
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£ | «..| Téntapchi | LoaiTap chi |S6 lan trich .
A v ser s So [La tac < 1o A £ % . x A Thang,
TT Tén bai bao/bao cao tac | oia hoac ky yéu |quoc té uy tin: |dan (khong Tap. s6. trange| nim
KH i cl%inh khoa hoc/ISSN | ISI, Scopus (tinh tw trich| * P, 50, g cong bé
g hosic ISBN (IF, Qi) din) g
Fostering knowledge
sharing behaviours Knowledge
through ethical Management
leadership practice: the v Research & Tap 16, s6 2,
6 mediating roles of 2 Practice e 89 trang: 183-195 3/2018
disclosure-based trust ISSN: 1477-
and reliance-based trust 8246
in leadership
) International
Transforrlnatlon.al. Journal of ,
7 %eaderf.h P gacﬂét.e;‘.[fs 3 v Business hTapQC h} Kt}}?[a. 112 Tap 9, s6 3, 42018
nnovation Capability: Administrati oc Quoc te tai o
The Mediating Roles of mln'ls ration Canada trang: 1-9
Interpersonal Trust ISSN: 1923-
4015
The mediating role of Hi théo quéc té CAAI
knowledge sharing in IBSM lan thir 5 International
linking transformational vé€ Kinh doanh, Education Trane: 791
8 | leadership and 3| v | Quanlyvaké : 5 & 4/2018
. . o . Organizer 799
innovation capability of toan 2
. Training and
SMEs: insights from ISBN: 978-602- .
: Consulting
Vietnam 72911-6-4
Social and
How Leadership and behaYior
Trust in Leaders Foster personality: An . .
, . . . Tap 46, s6 5,
9 | Employees’ Behavior 3 v' | international |SSCI (1.3, 03) 186 5/2018
. trang: 705-720
Toward Knowledge Jjournal
Sharing ISSN: 1179-
6391
Antecedents of International
Innovation Capability: Journal of .
10 The Role of 3 Business hTach h} Ktl}otai 25 Tap 9,s6 5, 82018
Transformational Administration |0 U0¢ t€d trang: 1-10
. Canada
Leadership and ISSN: 1923-
Organizational Learning 4015
Knowledge sharing Journal of
serves as a mediator Business &
between collaborative Industrial Tap 33,56 7,
M Culture and innovation | - Marketing §SCI (3.9, 01 333 trang: 958-969 1072018
capability: an empirical ISSN: 0885-
research 8624
Self-Efficacy and Social and
Optimism Mediate the . A z
Relationship Between behavior Tap 46, s6 11,
12 . 6 v | personality: An |SSCI (1.3, 03) 91 trang: 1833- {12/2018
Transformational . .
: international 1846
Leadership and )
journal

Knowledge Sharing
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£ | «..| Téntapchi | LoaiTap chi |S6 lan trich .
A v ser s So [La tac < 1o A £ % . x A Thang,
TT Tén bai bao/bao cao tac | oia hoac ky yéu |quoc té uy tin: |dan (khong Tap. s6. trange| nim
KH i cl%inh khoa hoe/ISSN| ISIL, Scopus tinh tw trich| * P, 50, g cong bé
g hosic ISBN (IF, Qi) din) g
ISSN: 1179-
6391
Leadership and
Organizational Journal of
Learning: The Management | Tap chi Khoa Tap 10. sb 1
13 | Determinants of 3| v and Strategy | hoc Quoc té tai 22 ap 1Y, > 112/2018
. trang: 29-37
Innovation Speed and ISSN: 1923- Canada
Innovation Quality in 3973
Vietnamese Firms
Creating Competitive
Advantage for International
Vietnamese Journal of Tap chi Khoa
Manufacturing and Business NI Tap 10, s6 2
v .. . : > >
14 Service Firms: The Role 3 Administration [19¢ Quoc t& tai 29 trang: 32-42 112019
. Canada
of Collaborative Culture ISSN: 1923-
and Innovation 4015
Capability
How to foster innovative Chinese
culture and capable Management Tap 13. s 1
15 | champions for Chinese | 3 v Studies SSCI (2.7, 02) 45 b2 ’ 13/2019
. . trang: 51-69
firms: An empirical ISSN: 1750-
research 614X
Determinants of
innovation capability: Journal of
the roles of Knowledge Tap 23, s6 3
16 | transformational 2 v Management |SSCI (9.3, Q1) 775 b 22, >_14/2019
. trang: 527-547
leadership, knowledge ISSN: 1367-
sharing and perceived 3270
organizational support
The role of cognitive Journal of
proximity on supply Business &
chain collaboration for Industrial Tap 34, $6 3,
17 radical and incremental 4 Marketing 88C1 (3.9, 01 86 trang: 591-604 42019
innovation a study of a ISSN: 0885-
transition economy 8624
oy iy International
Building Competitive Journal of ’
Advantage for Busi Tap chi Khoa . £
) ) usiness IS Tap 10, s6 4
18 | Vietnamese Firms: The | 3 v . . hoc Quoc t¢ tai 38 : ’ > 15/2019
Administration trang: 1-12
Roles of Knowledge ' Canada
Sharing and Innovation ISSN: 1923-
4015
How knowledge sharing Chinese
Son?ects mterpetr.sonal Management an 13 <6 2
rust and innovation . ap 13, s0 2,
v Stud
19 capability: The 3 u es §8C1 (2.7, 02 128 trang: 276-298 6/2019
moderating effect of ISSI6\11‘41)ZSO-

leadership support
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£ | «..| Téntapchi | LoaiTap chi |S6 lan trich ,
N Yxer s s So [La tac . 1. X £ % , x A Thang,
TT Tén bai bao/bao cao tic| gia hoac ky yéu |quoc té uy tin: |dan (khong Tap, s, trang| nim
KH .. | +. + |Kkhoahgc/ISSN | ISI, Scopus |tinh tw trich| " ™ A I
gid |chinh) ¢ ISBN (IF, Qi) din) cong bo
The Pathway to Improve International
Innovation Capacity for Journal of
Lao Firms: The Roles of Business and | Tap chi Khoa Tab 5. 56 4
20 | Transformational 3 | v | Administrative |hoc Quéc té tai| 21 4P 2,850 % 12019
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role of knowledge- 3270
centered culture
The inﬂuenf:e of VINE Journal of
transformatlonal Information and
I??dershlp an;elf—l ; Knowledge ESCI & o 55 <6 4
g4 | CrICACY andXnowledge |, | | Management | Scopus (3.3, 3 4P 22,50 % | ¢ n025
sharing of teachers: S trang: 828-845
X ystems Q 1)
moderating role of '
knowledge-oriented ISSN: 2059-
school culture 5891
Vin hoa hop tac va doi PRy
- T, hi Kinh t , I
moi thanh dam: Vai tro ap e e 1e Tap chi Quodc . .
5 3 e va Phat trién . g Tap 336, 0 6
85 | trung gian cua quan tri 1 v ) gla uy tin 0 trang: 4’ 4.53 71 6/2025
tri thirc trong SMEs Viét ISSN: 1859- (1 diém) g
Nam 0012
VINE Journal of]
Knovyledge-;)ased HRM Information and - '
prisies o e g dl oy
g6 | . ow CEE SIS A 12 | v | Management | Scopus (3.3, 0 ‘ 6/2025
innovation performance: Systems 0l) MS-02-2023-
the moderating role of I 5 0043
competitive intensity SSI;Iég 105 9-

- Trong d6: s6 luong va thir ty bai bao khoa hoc ding trén tap chi khoa hoc quéc té uy tin
ma UV la tac gia chinh sau khi dugc cong nhan PGS: 30 bai bao thudc danh muc ISI/Scopus.
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7.2. Bang doc quyén sang ché, giai phap hitu ich

— Tén bing ddc quyén sang | Ténco |Ngay thang | Téc gia chinh/ Sé thc oid
ché, giai phap hiru ich quan cip | nam cip dong tac gia g

- Trong d6: s6 bang doc quyén sang ché, giai phap hitu ich duoc cip, 1a tac gia chinh sau
khi dugc cong nhan PGS hoic dugc cip bang TS (ghi 18 sO thir tw): .....ovvvvneiiieeiinn....
7.3. Tac pham nghé thuat, thanh tich huin luyén, thi dau thé duc thé thao dat giai thuong
qudc gia, qudc té

Tén tac pham nghé |Co quan/td| Vin ban cong |Giai thuwéng cAp
TT | thuét, thanh tich huin | chirc cong | nhan (sb, ngay, | Qudc gia/Quédc S6 tac gia
luyén, thi ddu TDTT nhén thang, niim) té

- Trong d6: sb tac pham nghé thuat, thanh tich huan luyén, thi diu dat giai thuong qudc té,
1a tac gia chinh/hudng dan chinh sau khi dugc cong nhan PGS hoidc dugc cap bang TS (ghi
IO SO AT T oo,

8. Chu tri hodc tham gia xay dung, phat trién chuong trinh do tao hodc chuong trinh/du
an/dé tai nghién ctru, tng dung khoa hoc cong nghé ctia co sé gido duc dai hoc da dugc dua
vao ap dung thuc té:

. . Vai tro < vz
Chuong trinh dao UV Vanban | o quan thim | . .. . .
TT tao, chwong trinh (Chii tri/ giao nhiém dinh. dwa vio sir Van ban dwa vao | Ghi
nghién ciru rng Tham |*% (so, ngay, | dun ap dung thue té | chu
dung KHCN . thang, nam) Hng
gia)
Chuong trinh dao tao S6 84/QP- Quyet dinh bar} Q‘u yet (?hﬁh mo
Oudn tri Nha hang va PHCN. ned hanh CTDT: SO | nganh dao tao S6
| |EHan ARG RARE VAT i > N83Y1 172/QP-PHCN, | 234/QD-PHCN,
dich vu an uong — 14 thang 01 . . . .
trinh d6 Pai hoe ndm 2022 | M8y 11 thang 02 | ngay 03 thang 03
T nam 2022 nam 2022
Chuong trinh dao tao S 381/QD- Quyét dinh ban Quyét dinh mo
Quan tri dich vu du PHCN. ned hanh CTDPT: S6 | nganh dao tao S6
2 |lich va liF hanh— trinh| Chiwri | 2" 2 5| 1080/QD-DHCN, | 1188/QD-DHCN,
do Thac si ndm 20g2 4 ngay 02 thang 08 | ngay 23 thang 08
nam 2024 nam 2022
Z i Quyét dinh ban | Quyét dinh mé
Chuong trinh dao tao E)OHISI%IS/nQ}é) hanh CTPT: S6 | nganh dao tao S6
3 | Quan tri Kinh doanh |Tham gia 24 théu’l %9}] 1584/Qb-DHCN, | 1711/Qb-DHCN,
— trinh d6 Tién si ndm 2(‘;%2 4 ngay 01 thang 11 | ngay 27 thang 11
nam 2024 nam 2024
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9. Cac tiéu chuan khong du so v6i quy dinh, dé xuit cong trinh khoa hoc (CTKH) thay thé*:
a) Thoi gian duoc bo nhiém PGS

Pugc bd nhiém PGS chua du 3 nam, con thiéu (s6 lugng nam, thang): Khong.

b) Hoat dong dao tao

- Tham nién dao tao chua du 6 nam (U'V PGS), con thiéu (s lugng nim, thang): Khong.

- G10 giang day

+ Gio giang day truc tiép trén 16p khong du, con thiéu (ndm hoc/sé gid thiéu): Khong.

+ Gid chuan giang day khong du, con thiéu (ndm hoc/sd gior thiéu): Khong

- Huéng dan chinh NCS/HVCH, CK2/BSNT:

+ Pi huéng din chinh 01 NCS di ¢6 Quyét dinh cip bing TS (UV chirc danh GS) M

Dé’ xuat CTKH dé thay thé tiéu chuan huéng dan 01 NCS Eiuqc cég bang TS bi thiéu: Dé
xuat st dung 03 bai bao sau (thugc danh muc ISI/Scopus) dé thay thé. Cu theé:

1. Nguyen, T. N., Shen, C. H., & Le Ba Phong* (2022). Influence of transformational
leadership and knowledge management on radical and incremental innovation: the

moderating role of collaborative culture. Kybernetes, 51(7), 2240-2258 (tdc gia lién hé, tap
chi Scopus, Q1);

2. Than, S. T., Le Ba Phong*, Le, T. P., & Nguyen, D. T. N. (2023). Stimulating product
and process innovation through HRM practices: the mediating effect of knowledge
management capability. Evidence-based HRM: a Global Forum for Empirical Scholarship,
11(1), 85-102 (tdc gia lién hé, tap chi Scopus, Q2);

3. Lei, H., Sacheng, P., & Le Ba Phong*. (2024). Stimulating knowledge sharing behaviors

for frugal innovation: the roles of inclusive leadership and competitive intensity. Journal of
Knowledge Management, 28(5), 1468-1489 (tac gia lién hé, tap chi SSCI, Q1).

+ D3 huéng dan chinh 01 HVCH/CK2/BSNT di c¢6 Quyét dinh cip bang ThS/CK2/BSNT
(UV chuc danh PGS) [

Pé xuit CTKH dé thay thé tiéu chuan huéng din 01 HVCH/CK2/BSNT duoc cip bang
ThS/CK2/BSNT bi thiéu: Khong.

c¢) Nghién ctru khoa hoc

- Pi chu tri 01 nhiém vu KH&CN cip Bo (U'V chirc danh GS) [

Pé xuit CTKH dé thay thé tiéu chuan chu tri 01 nhiém vu KH&CN cép BO bi thiéu: Khong.
- P chu tri 01 nhiém vu KH&CN cip co sé (UV chire danh PGS) [

Pé xuit CTKH dé thay thé tiéu chuén chu tri 01 nhiém vu KH&CN cép co s& bi thiéu:
Khoéng.

- Khong du s6 CTKH la tac gia chinh sau khi dugc bo nhiém PGS hoic dugc cip bang TS:
+ i véi ing vién chirc danh GS, di cong bd duoc: 03 CTKHLI ; 04 CTKH [

Pé xuat saich CKUT/chuong sach ciia NXB ¢6 uy tin trén thé gidi 1a tac gia chinh thay thé
cho viéc UV khong du 05 CTKH 1a tac gia chinh theo quy dinh: Khong.

+ Dbi voi tmg vién chirc danh PGS, di cong bd duge: 02 CTKH [
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Pé xuat sich CKUT/chuong sach NXB c6 uy tin trén thé gidi 1a tac gia chinh thay thé cho
viéc UV khéng du 03 CTKH 1a tac gia chinh theo quy dinh: Khong.

Chil y: Poi véi c;dc chuyén ngf‘tnh bi md{ nhd‘ nuoc thuoc nganh KH An ninh va KH Quan
s, cc‘ic tiéuochudn khong du vé huong dan, dé tai khoa hoc vc‘g cong l‘l”l:l/lh khoa hoc sé duoc
bu bang diém twr cdac bai bao khoa hoc theo quy dinh tai Quyét dinh so 25/2020/QD-TTg.
d) Bién soan sach phuc vu dao tao (ddi v6i tng vién GS)

- Khéng du diém bién soan sach phuc vu dao tao: Thay thé s diém thiéu bang diém quy d6i
CTKH.

- Khong du diém bién soan gido trinh va sach chuyén khao: Pu diém.

C. CAM POAN CUA NGUOI PANG KY XET CONG NHAN PAT TIEU CHUAN
CHUC DANH:

T6i cam doan nhitng diéu khai trén 1 diing, néu sai toi xin chiu trach nhiém trudc phap luat.

Ha Noi, ngay 27 thang 06 nam 2025
NGUOI PANG KY

(Ky va ghi rd ho tén)

PGS.TS. Lé Ba Phong
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